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India is moving steadily toward its Digital India vision by expanding access
to digital services and building the skills needed to thrive in a technology-
driven world. A key part of this journey is preparing young people to
understand and adapt to tools like Artificial Intelligence (Al), now becoming
part of daily life. According to NASSCOM, over 60 percent of India’'s
workforce will require upskilling in emerging technologies like Al by 2027.

Al is no longer a distant concept. From smart assistants and translation tools to
personalised recommendations and digital classrooms, it is reshaping how we live,
work and learn. However, this transformation must be inclusive and ethical. While
Al can enhance learning, productivity and innovation, it also brings risks such as
misinformation, privacy concerns and job displacement if not used responsibly.

At B-ABLE Foundation, we believe skilling is the first step toward
empowerment. In partnership with YuWaah UNICEF, we have initiated the Al-
Focused Digital Productivity Skilling Program for youth to understand the basic
concepts of Al and use this as a new age skills. Youth are learning and using
tools like ChatGPT, Gemini, Microsoft Office and automation platforms to
enhance learning and problem-solving. We are also helping them in learning Al
ethics, fact-checking and how to use digital tools thoughtfully and safely.

What makes this program impactful is its focus on diverse communities. We are
reaching to schools in underserved areas where such exposure is rare. So far, over
30,000 students in 530 schools across India, have gained essential Al literacy. These
learners are not just more confident; they are becoming digitally responsible
citizens prepared for the future. We are aiming to skill 1 lakh youth in Al in this year.

As India moves toward a five-trillion dollar economy, inclusive growth
depends on equitable access to knowledge and skills. We are proud to
support this mission by building a generation with future-ready skills

M communication@b-ablefoundation.org


https://b-ablefoundation.org/
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CEO’S MESSAGE

| am happy to share with you the 37th issue of the B-ABLE Newsletter. Over the
past 15 years, and through five and a half years of dedicated work by the
Foundation, we have reached and skilled more than one million youth across
India. Our programs now support diverse sectors such as agriculture, healthcare,
retail, hospitality, IT, construction, green skills, and beauty & wellness.

As India works towards becoming a five trillion-dollar economy, two things
are clear. We need more skilled people, and we need more women
participation in the workforce. Both are deeply connected. A skilled
workforce improves productivity and creates stronger communities, while
women’s participation adds depth and inclusiveness to economic growth.

Despite ongoing efforts, India continues to face a significant skill gap. As highlighted in the Skill Gap
Report 2024 by the Ministry of Skill Development and Entrepreneurship, only 4.1 percent of Indians
between the ages of 15 and 59 have received formal vocational training. The report also projects a
shortage of 23 million skilled workers by 2030, particularly in critical sectors such as healthcare,
information technology, manufacturing, and services. This gap presents a serious challenge to our
economic progress. At the same time, studies show that nearly half of recent graduates are not
considered job-ready, while over 80 percent of employers express an urgent need for upskilling.

Women, in particular, face added challenges when it comes to entering and remaining in the
workforce. Many are required to migrate for work, and this brings a range of challenges, from lack of
safe accommodation and toilets to workplace harassment, unsafe travel conditions, and limited
support systems in unfamiliar places. These issues often force young women to step away from
meaningful employment opportunities.

To address this, we must focus more on non-migratory livelihood models that allow women to earn
in their own communities. One strong way forward is supporting women in starting micro and
small enterprises. The MSME sector already contributes nearly 30 percent to India's GDP and can
become a major source of local employment if properly supported with training and resources. We
also need stronger supply chains and more community-level manufacturing to reduce the need for
long-distance migration.

At B-ABLE Foundation, | am proud that our team has successfully developed the Didi Ki Dukaan model.
It helps young women start and manage their own small-scale business. This is more than just an
income opportunity. It supports gender equality, dignity, decent work, and contributes directly to
national and global development goals.

We are also contributing in upskilling youth through the Al Focused Digital Productivity program. This
program gives students a basic understanding of what Al is, how it works, and how it can be used
safely. They learn to use tools like ChatGPT, Gemini, and Al features in Microsoft Office. Many of these
young learners come from government schools or low-income communities where digital exposure is
limited. So far, we have trained 30,000 youth in over 530 schools across several states. The program is
helping them become more confident and ready to use Al effectively.

| would like to thank our team, our partners, and the communities we work with for their continued
trust and support. Your belief in our mission keeps us moving forward. Let us continue working
together to create meaningful opportunities for all and build a skilled, inclusive, and empowered India.

Warm regardes,

Vedprakash Sharma
Chief Executive Officer
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Our Best Development Professionals for receiving Appreciation Award
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Alongside these champions, we are proud of our dedicated team
members who continue to give their best efforts to create meaningful
changes in the community. We deeply value and recognize their
sincerity and contributions to B-ABLE and B-ABLE Foundation.
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B-ABLE Foundation Received CSR India Award 2025
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It is a moment of great pride for B-ABLE Foundation to be conferred with the 11th Greentech CSR India
Award 2025 in recognition of its impactful work in the areas of skill development and livelihood
promotion. The award ceremony was held on 14th June 2025 in New Delhi, where Mr. Vedprakash Sharma,
CEO of B-ABLE Foundation, received the award from Greentech Foundation and its jury.

This recognition underscores the growing importance of initiatives that bridge the gap between education
and employment. Our work, particularly in the healthcare sector through the Phlebotomy Skill Building
Program, continues to empower youth with practical, industry-relevant skills that strengthen both
individual livelihoods and the healthcare ecosystem. We are grateful to Greentech Foundation for this
honor and remain committed to advancing inclusive, skill-based training that drives sustainable and
equitable growth. We are also thankful to our partners and donors for their trust and support

B-ABLE Foundation Contributed in the Forum and Shared Insights on the “Role of
CSR in Advancing Equallty and Fostering Inclusive Communities”

We were delighted to host the CSR and Sustainability Team from L&T Finance

We had the privilege of hosting the CSR and
Sustainability team from L&T Finance at our Head
Office. Mr. Sameer Sharma, CSR Head, and Ms. Apurva
Rathod, Company Secretary and Chief Sustainability
| Officer, appreciated our ongoing programs and
| impact-driven models aimed at empowering rural
communities, enhancing livelihoods, and promoting
sustainable development.

We are grateful for their visit and the opportunity to
share our work and impact.


https://www.linkedin.com/company/82623/
https://www.linkedin.com/company/82623/

INTERVENTIONS

We are committed to skilling, reskilling, and
upskilling individuals to enhance their job
readiness, employability, and opportunities for
self-employment. Through capacity building,
knowledge sharing, and  microenterprise
development, we create ways for sustainable
livelihoods and meaningful employment,
transforming lives and communities.
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Deen Dayal Upadhyay Grameen Kaushal Yojna (DDU-GKY)

The Journey Continues...

We are proud to be an implementation partner of the
Deen Dayal Upadhyaya Grameen Kaushal Yojana (DDU-
GKY), a flagship initiative of the Government of India that
focuses on transforming the lives of rural youth through
meaningful skill development. This program enables us to
deliver industry-aligned training in high-demand sectors
such as Information Technology, Hospitality, Food &
Beverage, Beauty & Wellness, Retail, General Duty
Assistance (GDA), Multi-Skilling Technician (MST), and
Front Office Assistance (FOA).

Field-Based Learning for
Workplace Readiness

To further enhance learning, we organize regular
industrial visits, especially for candidates enrolled in
the hospitality sector. These visits offer firsthand
exposure to various departments of the hotel
industry, including Housekeeping, Bakery, Bar and
Restaurant services, and different room categories.
Practical sessions like tissue folding, table setting,
and grooming etiquette help trainees understand
workplace expectations and prepare them for real-
world scenarios.

Many of our trained candidates are now working in
different industries, showing how skill development can
open up new opportunities. They bring value to their
workplaces with their dedication, knowledge, and
ability to adapt.

45 Candidates Placed
in this Quarter

MoRD inspection Visit, Nagaland Classroom Training, Nagaland
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Heavy Machines Technician Training Program

22 Hydraulic Excavator Technicians Skilled and Placed in this Quarter

The Hydraulic Excavator Technician Training Program, supported by Gainwell CAT, Bhagwanti Memorial
Foundation, and ACRE, aims to equip young individuals with the technical skills required in the construction
and infrastructure sector. The program offers comprehensive training in the repair, maintenance, and
diagnostics of hydraulic excavators, with a balanced focus on both theory and hands-on practice.

Participants are trained in key areas such as hydraulic
systems, engine functioning, electrical components, and
preventive = maintenance. Safety practices and
environmental awareness are also emphasized
throughout the training.

To ensure a safe and effective training environment,
each trainee was provided with a PPE Kit, including
safety shoes, helmets, jackets, goggles, and gloves. The
recent batch successfully completed classroom
sessions, hands-on workshops, and certification. All
participants were placed in relevant job roles as
certified hydraulic excavator technicians.

Soft Skills Training

In addition to technical knowledge, the program
includes soft skills training such as communication,
workplace behavior, interview preparation, and
financial literacy. These components ensure that
trainees are not only job-ready but also confident and
professional in their conduct.

This initiative highlights the importance of vocational
training in improving employability and promoting
sustainable livelihoods. Many of the trained youth are
now earning stable incomes and supporting their
families, contributing positively to their communities.

We thank our partners for their continued support in
providing quality training, necessary tools, and job
opportunities. Together, we are bridging the skill gap
and building a workforce that supports growth in
infrastructure and machinery maintenance.

1. _./.

Certificate Distribution Ceremony



ISSUE 37 (APRIL TO JUNE 2025)

B(PABLE

Phlebotomist Skill Building Program
6597 Candidates Skilled Till Date by B-ABLE, Thanks to Dr. Lal PathLabs

We have signed an agreement to skill 1500 youth in current year.
The Phlebotomy Skill Building Program continued to run
successfully across 9 locations in 6 states during this quarter. The
program aims to equip youth with essential skills in phlebotomy,
combining theoretical training, hands-on practical exposure, and
career readiness support. With a special focus on empowering
women and underserved communities, the program contributes
both to individual livelihood development and to strengthening
healthcare delivery systems across India.

First Quarter Update ( FY’ 25-26)

Candidates
Enrolled

593

Women

Candidates
525 Under Skilling

Placed from

64% Participation 151 Previous Qtr

Training and Learning Highlights

e B-ABLE is ensuring participation from diverse communities,
quality training and timely placement of the candidates.

e Trainees undergo a six-month structured curriculum with
modules on anatomy, infection control, blood collection
procedures, and patient care ethics.

* Regular Assessments: Monthly evaluations (theory +
practical) real-time monitoring of student learning
outcomes.

¢ Lab Exposure Visits: 9 exposure visits to diagnostic labs and
pathology centers were organized in this quarter, helping
students gain familiarity with real-world clinical
environments.

¢ Industry Interaction: 12 guest lectures were delivered by
healthcare professionals, including senior phlebotomists,
lab managers, and allied health experts in this quarter.

Certificate Distribution, Visakhapatnam Skill Center

Celebrated World Environment Day
across our all Skill Centers

This initiative has empowered 6597 individuals through
phlebotomy training, contributing to a collective annual family
income of over XI55 crores as livelihood impact. It has also enhanced
access to quality diagnostics and healthcare services for more than
9 million patients across India each year.

Program Outcomes Since Inception

8723 Enrolled

15,695 Mobilized

6597 certified

4827 Placed

Guest Lectur, Drugs wareess»Karimnga Skill Center

e -
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Didi Ki Dukaan

Didis Running Their Business Successfully- Program is on scaling up mode to 1000 Didis

Didi Ki Dukaan is a self-sustaining and community-driven livelihood initiative by B-ABLE Foundation that
empowers rural women to run their own micro-enterprises. By equipping them with essential skills, resources,
and market access, the program promotes sustainable income generation while offering non-migratory
solutions that strengthen local economies and ensure long-term impact. Thanks to the Jubilant Bhartia
Foundation for the support and funding to initiate this model with B-ABLE Foundation. We also thank our
partners MEPSC, YuWaah UNICEF and BCCL Jan Sewa for their support and association in this initiative.

Our CEO, Mr. Vedprakash Sharma, hosted the visit and welcomed Ms.
Giorgia Varisco (Chief of Generation, UNICEF), Mr. Abhishek Gupta (COO,
YuWaah India at UNICEF) and UNICEF team, along with Ms. Vandana Bahri
(Director, CIFF) and the CIFF's special guest from the UK, Ms. Molly, for an
enriching interaction with our community of women entrepreneurs.

What is Different?

Didi Ki Dukaan is a women-led, skill-based initiative designed to
generate multidimensional impact by empowering trained
women through business, financial, and digital literacy. Aligned I ;
with national and global priorities on gender equality, decent Exposure Visit, Gajraula-UP
work, and inclusive economic growth, it offers women-centric and
locally made products, enabling women to purchase personal
hygiene items with comfort and dignity. With assured quality,
strong branding, and continuous training, Didis build confidence,
enhance their entrepreneurial skills, and earn a sustainable
income while contributing to community-level empowerment.

We are training Udhyami Didis to use digital tools for
expense tracking, record-keeping, and secure UPI i_? @Eﬁaaga;r}i gag
transactions. Wlth plan§ tg set up 500 to 1000 Didi Ki TgaTd ¥ WX & @t
Dukaan outlets in each district, supported by a strong supply # A7 off Gy &, A
chain, the initiative aims to help more women run their own I 3T I L= &l o

shops and positively impact their communities. Ug UTg &l

- & safa( Tsda)

117 Didi Ki Dukaans are currently active.
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Didi Ki Dukaan

Didis Running Their Business Successfully- Program is on scaling up mode to 1000 Didis

Quarterly Updates

« We have signed an agreement with UNICEF to establish 350 Didi Ki Dukaan and Computer Didi
centers. Didi Ki Dukaan program launched in five states including Jharkhand, Odisha, Madhya
Pradesh, Rajasthan and Andhra Pradesh.

e 40 new Didi Ki Dukaan candidates are skilled on entrepreneurships and supported in starting their
outlets in Gajraula under a renewed MoU with Jubilant and MEPSC.

* 10 new Didis are running Didi Ki Dukaan in Jharkhand in partnership with BCCL Jan Sewa Trust
(Aditya Birla Group) as part of a cluster development model.

e A team from YuWaah UNICEF and the Children’s Investment Fund Foundation (CIFF) visited the
Gajraula Skill Center for interaction with Didis and future collaboration. Team appreciated the model
and motivated 16 Didis

* Introduced the model for collaboration with Livelihood Mission to Shri Ashwani Kumar Mishra, Chief
Development Officer (Amroha).

FE-PROMAA E15
ST

{5 gpem——

UNICEF and CIFF Visit, Gajraula-Ul Training, Gajraula-UP

We have developed 117 Didi Ki Dukaan across 117 villages, and all are running We are looking
successfully. On an average, each Didi caters to 70-80 customer visits per day, for funding

with each customer spending around ¥50. This generates a daily revenue of

. . . partners to
approximately ¥3,500 to 4,000, resulting in a monthly turnover of over %1 lakh.
With a profit margin of 10 to 15 percent, some Didis are earning even more. scale-up

Didi Ki Dukaan
This initiative is helping women build non-migratory and sustainable livelihoods. Initiative

These Didis have emerged as micro-entrepreneurs who confidently manage
their own shops and support their families with pride. They are able to meet
their personal needs, contribute to household expenses, and provide better
education for their children. Many of them have grown in confidence and are
now actively involved in family decisions. Their journey is inspiring other women
in the community to step forward. By bringing meaningful work closer to home,

this effort is making livelihoods possible right within their own villages. SCAN THE QR CODE TO
KNOW MORE

w Lt ® OO
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SKILLING OF YOUTH IN GREEN SKILLS- SOLAR ENERGY

895 Candidates trained with Green Skills for Future Job Readiness

The Skill Development of Youth in Green Skills program
is a CSR initiative of Sembcorp Green Infra Limited, and
B-ABLE Foundation is the implementing partner. This
program is being conducted across Madhya Pradesh,
Gujarat, Maharashtra, and Punjab to equip
underprivileged youth with job-ready skills, connect
them with employment and self-employment
opportunities, and contribute to a skilled and sustainable
workforce in two high-demand sectors: Solar PV
Installation & Maintenance Technician Training (Green
Jobs) and Hair Stylist (Beauty & Wellness Training). We
are thankful to Sembcorp for their constant association.

Achieved the milestones

895 Youth Skilled | 78% Youth Placed

Under the program, students received
comprehensive training as Solar PV Installation and
Maintenance Technicians, equipping them with
essential skills to work in the renewable energy
sector. The training covered key areas such as the
basics of solar and electrical energy, understanding
solar photovoltaic systems, and the use of tools and
equipment. Participants learned to conduct site
surveys, procure system components, and install
both civil/mechanical and electrical parts of the
system. They also gained hands-on experience in
testing, commissioning, and maintaining solar PV
systems, with a strong emphasis on personal health
and safety at project sites.

Certificate Distribution, Nakhatrana- Gujarat (Solar)

185 Young Girls Skilled on Beauty & Wellness and Connected with Livelihood

The program is desighed to train youth in essential skills
required for a career in the beauty and wellness sector,
with a focus on hair care services. It begins with an
introductory bridge module and equips trainees to prepare
and maintain a hygienic and organized work area. Students
are trained in basic blow-drying techniques, shampooing,
conditioning, and head massage, along with performing
basic haircuts. They also learn how to assist senior stylists
with advanced hair services. The program emphasizes
workplace health and safety, professional behavior, and the
development of employability skills to ensure they are job-
_ _ | | ready and confident in real-world salon environments.
> B | We've skilled 185 young girls in this program.

Practical Training, Sangli- Maharashtra I —

-
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Al-Focused Digital Productivity Skilling Program for Youth

30,000 Youth Up-skilled in Multi States/ UTs till date

The “Al-Focused Digital Productivity Skiling Program for youth”
program is a national-level initiative by YuWaah India at UNICEF, with
the B-ABLE Foundation serving as the implementing partner. This
transformative program is designed to equip young people between
the ages of 14 to 29 years with foundational knowledge and skills in
Artificial Intelligence, preparing them for the evolving digital world. We
are thankful to YuWaah UNICEF and Global Compact Network India.

Program Highlights

The training helps students understand the basics of
Artificial Intelligence, how it is used in daily life, and how to
work with popular Al tools. They learn to use platforms like
ChatGPT, explore its real-life applications, and see how Al
can be used in tools like Microsoft Office and for creating
presentations. The sessions also focus on how to write clear
and useful prompts, while highlighting the ethical and
responsible use of Al. This ensures that students not only
learn how to use technology, but also understand the
importance of using it thoughtfully and responsibly.

1 Lakh Learners to be trained in this FY

The program is being implemented across India, with a focus on
reaching youth in government schools and low-income
communities. As of the current reporting period, the initiative
has successfully been rolled out in over 530 schools across
multiple states. The outreach strategy targets underserved
populations to ensure equitable access to future-ready skills.

Geographical Outreach in 21 States/UTs

e Andhra Pradesh e Jharkhand ¢ Rajasthan

¢ Assam e« Karnataka e Tamil Nadu
e Bihar o Kerala ¢ Telangana

e Chhattisgarh « Madhya Pradesh e Tripura

e Delhi ¢ Maharashtra o Uttarakhand
e Gujarat e Manipur ¢ West Bengal
e Haryana ¢ Meghalaya

¢ Jammu & Kashmir e Odisha

Earlier, we had successfully trained over 6,12,000
candidates in financial and digital literacy, with more
than 40% participation from young girls. The program
primarily focused on empowering rural youth,
especially in communities where access to mobile
phones, internet connectivity, and digital awareness
remain significant challenges.

Today, we have crossed a milestone by training over
6,42,000 individuals, continuing our mission to bridge
the digital divide and build financially and digitally
aware rural communities.

Certificate Distribution, Visakhapatnam

L
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Placement Initiative for Young Women

600 Young Women Skilled on ‘How to get a Job’ and Linking them to Employment

In our shared commitment to enhancing youth employability,
especially for young women, B-ABLE Foundation is proud to
implement the E-Placement Initiative in collaboration with
YuWaah (supported by UNICEF) under the Passport to Earning
(P2E) program in Jharkhand, Odisha and Rajasthan..

This pilot initiative is designed to improve employment
outcomes for final-year college-going girls by equipping
them with essential skills and guiding them through each
step of the job search process. The initiative supports young
women to navigate the evolving world of work with
confidence and clarity. We thank YuWaah UNICEF for their
support in helping young women become more confident,
skilled, and ready to take on meaningful job opportunities.

Key Program Highlights

Candidates
Placed

600 Candidates 438

Skilled

The structured course is divided into three key modules:

¢ Module 1: Writing a Resume & Cover Letter

Learners are introduced to the fundamentals of building
a strong resume and writing tailored cover letters. They
explore the top five skills employers seek, learn to use
templates, and understand how to tailor resumes for
specific roles.

¢ Module 2: Applying for Jobs Online

This section demystifies the online application process.
Participants are guided on using platforms like
Naukri.com, Indeed, Shine.com, and JobsForHer. They
learn the benefits of job portals, how to avoid common
mistakes, and how to prepare their digital presence for
job applications.

¢ Module 3: Preparing for Interviews

From researching a company to answering questions
using the STAR method, this module prepares
candidates to present themselves with confidence. It also
includes guidance on professional attire, documentation,
and interview etiquette.

The program also introduces participants to key government
schemes and social protection measures available for young
job seekers, especially women. This helps them understand
how to access support systems for continued learning,
entrepreneurship, or first-time employment, ensuring they
are not only skilled but also socially secure.

Training, Rajasthan

L
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Sustainable Harvest Program

500+ Farmers Successfully Harvested Better Crop Production

The Sustainable Harvest Program, implemented by B-ABLE Foundation
in collaboration with SSDS (Solis CSR), continues to make meaningful
strides in empowering farmers across 30 villages—I15 each in Damoh and
Katni districts of Madhya Pradesh. The initiative is designed to promote
sustainable agriculture through targeted interventions, including crop
demonstrations (paddy, soybean, black gram, and wheat), integrated
crop management, and market linkage development. These efforts are
supported by practical, hands-on training delivered by experienced
agricultural specialists. We are thankful to Solis for their constant support.

Key Program Highlights

Farm Mechanization

Modern Irrigation Techniques

Soil Health Management Seed Improvement in Major Crops

Crop Nutrition Management Climate-Resilient Agricultural Practices

Post-Harvest Management

Pest and Disease Management

Market Linkages and Financial Literacy

Government Schemes Awareness

Quarterly Update

* Wheat harvesting was completed this quarter with improved
yields after applying quality seeds and micronutrients.

e Trained farmers on mill standards and hectolitre rates to
assess grain quality and access better markets.

e Held 30 farmer training and orientation sessions on land
preparation, scientific sowing, nutrient management,
irrigation, harvesting, and market linkage at village level
meetings on kharif crop.

» 500 farmers field demonstatrations planned in kharif with
soybean and paddy crops, Seed Distributed.

The project follows a structured approach, beginning with team
formation, cluster mapping, and farmer registration. Field
demonstrations with seed support and practical training are
conducted, blending hands-on and theoretical learning. Convergence
with KVKs and government bodies, along with regular monitoring
and reporting, ensures effective and transparent implementation.

Key Outcomes

o Kharifyields rose by 11.8%, with ¥2,276 income gain per plot.

» Rabi saw a 14% rise and ¥2,860 gain.
» Total impact 27 Lakhs in year1.

‘ 526 farmers trained in field-based sustainable agriculture practices.

‘ Eco-friendly methods improved soil health, water use, and cut
chemical inputs.

Seeds Demonstration for the upcoming kharif season, Damoh - MP

L

‘ Farmers now have better knowledge, skills, and market access.
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Success Stories Which Keep Us Motivated

Neeraj Singh Increased His Crop Yield by 18-20% during the Rabi Season

Neeraj Singh, 28, is a farmer from Barua village in Katni, Madhya
Pradesh. After losing his father, he had to leave school after Class 10
to look after his family and farm.

Things changed when he joined the SOLIS Krishi Vikas Pahel training
program by the B-ABLE Foundation. He learned better ways of
farming and got hybrid paddy seeds (Kaveri-471) and a micronutrient
called Agro Mine Max to try on half an acre of land.

This helped him grow 18-20% more crop, and the grain quality also
improved. He sold his paddy for 2,200 per quintal, more than the
2,000 he used to get. Seeing his success, other farmers in his village
are now interested in these new methods too. Neeraj now wants to
use these techniques on all his land and hopes to build a strong
house (pakka makan) for his family. He is thankful to SOLIS and the
B-ABLE Foundation for showing him a better way forward.

Ravina Sharma is a young woman from Jewar, Uttar Pradesh. She comes from a
family of seven, where her father works as a farmer. Despite limited resources,
Ravina always dreamed of doing something meaningful to support her family.

Her journey began when she joined the Excavator Operator and Technician
Training Program. The training gave her more than just technical skills. It gave her
confidence. She learned how to operate and maintain heavy machines. She also
gained knowledge of hydraulic systems, safety procedures, and how to identify
and fix technical issues. With each session, her belief in herself grew stronger.

After completing the course, Ravina got a job in Greater Noida as a Hydraulic
Excavator Technician. She now earns a steady income and supports her family
proudly. Her journey has made her a symbol of strength and self-reliance in her
community. Ravina is thankful to B-ABLE Foundation and Gainwell CAT for
helping her build a future she once only dreamed of.

Didi Ki Dukaan Helped Ruby Earn #1.5 Lakh Revenue Monthly

; Ruby Devi from Gajraula block in Amroha had to stop her studies after
;,-ﬁ‘ﬁ't;g ; 4 = | completing intermediate and got married soon after. Facing financial
R ' difficulties, she wanted to support her family. Her journey changed when the
Didi Ki Dukaan initiative started in her village. With her family's support, Ruby
| joined the program and received training in running a business, dealing with
customers, and keeping simple records. After completing the course, she
started her own shop that sells stationery, daily use items, cosmetics, and
sl women's products.

BESE Today, Ruby's shop gets 60 to 70 customers every day. She makes daily sales of
i 5000 to 6,000, earning a monthly income of around 1.5 to 1.8 lakh. Her
shop has not only improved her family's condition but also given her new
confidence.

People now call her “Udhyami Didi" with respect. She is setting an example for
# _ other women in her village. Ruby is thankful to the Jubilant Bhartia Foundation
s gnd B-ABLE Foundiation for helping her move forward in life.

Ruby Devi, Gajraula- Amroha

Ravina Sharma- Jewar, Uttar Pradesh
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Success Stories Which Keep Us Motivated

Kishore Began His Career as a Solar Technician

Kishor Teja Garva, a 12th pass youth from a small village, always wanted
to support his family, who depended solely on his father's income. With
limited job opportunities around, he chose to enroll in the Solar PV
Installation and Maintenance Technician training course under a skill
development program.
- During the course, Kishor gained hands-on knowledge about installing
~solar panels, maintaining solar systems, understanding electrical safety,
and using basic tools and equipment. He also learned how to work
efficiently in field conditions and communicate with customers. These
practical skills gave him the confidence to step into the job market.
. After completing the training, Kishor found employment and is now
 able to contribute to his household income. The support he now
provides has brought stability and pride to his family.
_ . ~Inhiswords: “This chance changed everything for me. Now | can proudly
Kishore Kumar Teja, Bhuj- Gujarat ~ share my father's responsibilities and feel confident about my future.”

Nisha Mansoori Employed at a Diagnhostic Center

Nisha Mansoori, a 25-year-old from a middle-class family in Indore, Madhya
Pradesh, always aspired to support her father, who works as a driver, and
contribute towards her own education.

Her journey took a positive turn when she enrolled in the Phlebotomist Skill
Building Program. With support fromm our on-ground team, she received
quality training and practical exposure in phlelbotomy. During her On-the-Job
Training (OJT), she gained essential technical skills, which helped enhance her
confidence and competence.

With the support of B-ABLE Foundation and LPL Foundation, Nisha secured
a job at a diagnostic lab in Indore, where she now earns a stable income. This
opportunity has not only made her financially independent but also given her
a respected place in the medical field. Even during challenging times like the |
pandemic, her work remained relevant and steady, marking the start of a
secure and self-reliant future.

Nisha Mansoori, Indore, Madhya Pradesh

Seema Malviya, a resident of Agar Malwa, Madhya Pradesh, enrolled in
the Beauty & Wellness — Hair Stylist training program with a strong
desire to build a better future for herself and her family. During the
course, she mastered essential techniques such as shampooing,
conditioning, blow-drying, head massages, and basic haircuts. She
also learned how to support senior stylists in delivering advanced hair
services, while gaining a solid understanding of workplace safety and
professional behavior.

With her newly acquired skills and confidence, Seema started her
own beauty parlour. Today, she earns a stable income, supports her
household, and has become a source of inspiration for other women
in her community. She dreams of expanding her business and
training young girls, proving that with the right opportunity, women
| can become changemakers in their own right.

Seema Malviya, Agar Malwa- Madhya Pradesh
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B-ABLE has worked in 28 states/ UTs

B-ABLE Foundation is active in 21 states/ UTs:

S.N.|State/ UT Programs

1 Andhra Pradesh LPL-Phlebotomist, UNICEF-P2E, Jubilant-EDP(online), Didi Ki Dukaan

2 Arunachal Pradesh |UNICEF-P2E

3 Assam LPL-Phlebotomist, MFIN-Livelihoods Training, UNICEF-P2E, TATA-DTH Operators,
GCPL-Backhoe Loader, Jubilant-QSR, AFH-LinkedIn

4 Bihar UN Women-SCE, UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), AFH-LinkedIn

5 Delhi UNICEF-P2E, Jubilant-QSR

6 Gujarat UNICEF-P2E, EVEREST-Master Technician, AFH-LinkedIn, Sembcorp-Solar Training

7 Harvana UNICEF-P2E, CAF-Livelihoods Training for women, GA-Drone Pilot, TATA-DTH

y operators, EVEREST-Master Technician, Jubilant-QSR, AFH-LinkedIn

8 Himachal Pradesh ACC-Disha, UNICEF-P2E

9 Jammu and Kashmir |UNICEF-P2E

10 |Jharkhand UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), UNICEF-Placement, BCCL-Didi Ki
Dukaan

11 Karnataka UNICEF-P2E

12 Madhya Pradesh LPL-Phle.bt?tom|§t,.G:A-Drone Pilot, UNICEF-P2E, SOLIS-Farmers’ Training, Sembcorp-
Solar Training, Didi Ki Dukaan
LPL-Phlebotomist, GA-Drone Pilot, UNICEF-P2E, GI-Retails Sales, UN Women-SCE,

13 |Maharashtra EVEREST-Master Technician, MFIN-Livelihoods Training, Jubilant-EDP(online), TATA-
DTH Operators, AFH-LinkedIn, Sembcorp-Solar Training

14 |Nagaland UNICEF-P2E

. UN Women-SCE, UNICEF-P2E, EVEREST-Master Technician, UNICEF-Placement, Didi Ki

15 |Odisha
Dukaan

16 |Punjab UNICEF-P2E, MFIN-Livelihoods Training, GA-Drone Pilot, Sembcorp-Solar Training
LPL-Phlebotomist, UNICEF-P2E, TATA-DTH Operators, EVEREST-Master Technician,

17 Rajasthan Frontier-Digital Saheli, UN Women-SCE, Jubilant-Paryavaran Sakhi, Param Life-Vaani,
UNICEF-P2ESakshamNaari, UNICEF-Placement, Didi Ki Dukaan

18 |Telangana LPL-Phlebotomist, UNICEF-P2E, Organo-Employability Training, Jubilant-EDP(online)
LPL-Phlebotomist, Jubilant-Cattle Feed Entrepreneurs, Jubilant-EDP(online), GCPL-
Backhoe Loader, UNICEF-P2E, TATA-DTH Operators, CAF-Credit Processing Officer,

19 |Uttar Pradesh EVEREST-Master Technician, ACC-Disha, Param Life-Vaani, TRIF-Incubation Centre
(SHGs), Kheyti-Outreach Development, Jubilant-Didi Stores Entrepreneurs, AFH-
LinkedIn, Sonalika-Agro Solutions

20 |Uttarakhand UNICEF-P2E, EVEREST-Master Technician

21 |West Bengal UNICEF-P2E, EVEREST-Master Technician, GCPL-Backhoe Loader
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BASIX Academy for Building Lifelong Employability Ltd
F-5, Ground Floor, Kailash Colony, New Delhi-110048, Email: info@b-able.in
B-ABLE Foundation

F-42, First Floor, East Of Kailash, New Delhi, 110065
info@b-ablefoundation.org
+91-9205182662, www.b-ablefoundation.org
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https://www.linkedin.com/company/b-able-foundation/
https://www.facebook.com/profile.php?id=100088203026320
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