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B-ABLE Foundation started a
new initiative with IGI India to
skill 2000 industry workers
under the AI-focused digital
literacy training program.

Initiated new Vocational
Phlebotomist Skill Building Centers
in Kotdwar-Uttarakhand and
Satara-Maharashtra.

Skilling Farmers on Water
Conservation and Harvesting
by Promoting Farm Ponds  in
Madhya Pradesh

KEY HIGHLIGHTS 
OF THE QUARTER

43,855 Beneficiaries added in
this quarter and skilled more
than 1.3 Million Till Date

Empowering Women Through Entrepreneurship 

India’s rural economy is witnessing a powerful transformation led by women who are
redefining how villages thrive. For generations, their work in sustaining families,
farms, and local economies went largely unseen. Today, that is changing. According
to the Periodic Labour Force Survey (PLFS) 2023, the labour force participation rate of
rural women has risen to nearly 30%, reflecting greater recognition and opportunity.

At B-ABLE Foundation, we are proud to be part of this change by empowering rural
women with skills, knowledge, and opportunities to build sustainable livelihoods.
Through our flagship initiative Didi Ki Dukaan, women are stepping forward as
microentrepreneurs, running small shops that serve their communities while gaining
income and confidence.

In FY 2025–26, we are scaling up this initiative with a target of 1,000 women
entrepreneurs. Didi Ki Dukaan is a women-led, skill-based livelihood model that
equips trained women with business, financial, and digital literacy. Aligned with
national and global priorities on gender equality, decent work, and inclusive
economic growth, the program promotes locally produced, women-centric products
and ensures access to essential items such as personal hygiene products with
comfort and dignity.

With assured quality, strong branding, and continuous training, the initiative
enhances entrepreneurial abilities and self-belief. Most importantly, it offers a non-
migratory livelihood solution, enabling women to earn a sustainable income within
their communities.

Rural women are not just contributors; they are innovators, entrepreneurs, and
leaders shaping the future of India from the ground up.



ALIGNMENT WITH SUSTAINABLE DEVELOPMENT GOALS
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DASHBOARD

KEY FOCUS SECTORS

IN FOCUS

Vocational 
Skills 

Employment Entrepreneurship Women
Empowerment

Livelihood

Agriculture Healthcare Construction Retail Beauty & Wellness

Hospitality BFSI IT/ITE’s Apparel Green Skills

Skilled, Reskilled 
& Upskilled over 
1.3 Million Youth

Outreach in 28
States and Active

in 21 States

150 Employees
Strength

 10,000+ Micro
Entrepreneurs

Promoted

Skilling Centers
in 30 Locations
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CHAIRMAN’s MESSAGE

I am delighted to share the 38th issue of the B-ABLE
Newsletter. Over the past 15 years — and through over five
years of focused work by the B-ABLE Foundation — we have
added 1.3 million beneficiaries as skilled youth across India.
Our programs today span diverse sectors such as
agriculture, healthcare, retail, hospitality, IT, construction,
green skills, and beauty & wellness — each contributing to a
stronger and more inclusive workforce.

As India progresses toward becoming a five-trillion-dollar economy, two priorities stand
out — the need for a skilled workforce and greater participation of women. Both are
deeply connected. A skilled nation drives innovation and productivity, while women’s
inclusion ensures more balanced and sustainable growth.

We know there are lots of challenges; the Skill Gap Report 2024 notes that only 4.1
percent of Indians aged 15 to 59 have received formal vocational training. Meanwhile,
the Periodic Labour Force Survey (2023–24) reveals that only one in four rural women
are part of the labour force, and even fewer are in paid employment. Many are forced
to migrate in search of work and face lots of migration challenges. Non-migratory
employment opportunities are limited and also not sustainable.

These barriers frequently push young women away from the workforce altogether.
The solution lies in creating non-migratory livelihood opportunities, enabling women
to earn and grow within their own communities.

Entrepreneurship offers one such powerful pathway. The MSME sector, which
contributes nearly 30% to India’s GDP, has immense potential to absorb and
empower women locally. Our Didi Ki Dukaan initiative is a step in this direction. It
helps rural women start and manage their own small-scale businesses. It gives
them not just income, but confidence, dignity, and control over their future. Each
shop is more than a business; it’s a symbol of local strength and self-reliance.

At the same time, the future demands digital readiness. Through our AI-Focused Digital
Literacy Skills Building Program, we are helping youth, especially young girls from the
schools and underprivileged communities to learn new age skills. This exposure is
equipping them with the skills and confidence to thrive in a digital-first world.

As we continue our work, I extend my heartfelt gratitude to our dedicated team,
partners, and the stakeholders we serve for their unwavering trust and support.
Together, we can create opportunities that empower young women, youth, and
build a skilled, inclusive, and resilient India.

With best wishes and warm regards,
Sushil Ramola
Chairman
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B-ABLE FOUNDATION IN NEWS



INTERVENTIONS

JULY-SEPTEMBER 2025

We focus on skilling, reskilling, and upskilling initiatives that build job readiness and

employability skills. Through capacity building and knowledge sharing, we support people in

finding meaningful employment and opportunities for self-employment. By promoting

livelihoods, encouraging microenterprise development, and offering non-migratory livelihood

solutions, we help create sustainable livelihood options. Our work is centered on transforming

lives by enabling communities to access stable income, dignity, and long-term growth.

We foff cus on skilling, reskilling, and upskilling initiatives that build job readiness and

employability skills. Through capacity building and knowledge sharing, we support people in
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To strengthen experiential

learning, we regularly organize

industrial visits for candidates,

particularly those pursuing

training in the hospitality sector.

These visits provide firsthand

exposure to diverse departments

within the hotel industry, such as

Housekeeping, Bakery, Bar and

Restaurant Services, and various

room categories. In addition,

practical sessions on tissue folding,

table setting, and grooming

etiquette enable trainees to

develop essential workplace skills

and align with industry

expectations, thereby preparing

them effectively for real-world

professional environments.

We are honored to serve as an implementation partner for the Deen Dayal Upadhyaya Grameen Kaushal
Yojana (DDU-GKY), a flagship initiative of the Government of India dedicated to empowering rural youth
through meaningful skill development. Through this program, we provide industry-relevant training in high-
demand sectors, including Information Technology, Hospitality, Food & Beverage, Beauty & Wellness, Retail,
General Duty Assistance (GDA), Multi-Skilling Technician (MST), and Front Office Assistance (FOA), thereby
equipping young individuals with the skills required to build sustainable livelihoods.

Experiential Learning
for Industry Exposure

Industrial Visit, Vadodara-Gujarat

Deen Dayal Upadhyay Grameen Kaushal Yojna (DDU-GKY) 
The Journey Continues...
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I am Rajendra Mahli from Kisko Block, Lohardaga, Jharkhand.
Growing up in a small family, my father’s farming income of
₹4,500 per month made it difficult to continue my studies after
Class 12. I wanted a better life, but opportunities were limited.

Everything changed when I joined the DDU-GKY training
program by B-ABLE Foundation in Ranchi, enrolling in the
Food and Beverage Service course. In six months, I gained
technical skills, confidence, communication, and professional
work habits. After training, I got a job in Rajkot, Gujarat, and
in over 20 months, I’ve grown in my role, gained financial
stability, and brought hope to my family.

I’m grateful to B-ABLE and DDU-GKY for this life-changing
opportunity. My priority now is to educate my father and
support my family.
                                                  ~Rajendra Mahli (DDY GKY Trainee)

118 Candidates Certified 82  Candidates Placed

Induction Session for New Candidates at Jabalpur
Workplace, Madhya Pradesh

Industrial Visit, Vadodara-Gujarat

Second Quarter Update (FY’ 25-26)
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Program Highlights

70,000 Youth Up-skilled  in
last two quarters

Key Highlights

AI-Focused Digital Productivity Skilling Program for Youth
Empowering Youth With New Age Skills
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The “AI-Focused Digital Productivity Skilling Program for Youth” is a national-level initiative by YuWaah India at
UNICEF, with the B-ABLE Foundation serving as the implementing partner. Designed to equip young people
between the ages of 14 to 29 with foundational knowledge and skills in Artificial Intelligence, the program prepares
them for the demands of the evolving digital world. With a focus on reaching youth in government schools and low-
income communities, the initiative has been successfully implemented in over 630 schools across multiple states,
ensuring equitable access to future-ready skills for underserved populations. We are grateful to YuWaah UNICEF
and Global Compact Network India for their support in making this transformative program possible.

The training program equips students with a
foundational understanding of Artificial Intelligence, its
practical applications in everyday life, and the operation
of widely used AI tools. Participants are introduced to
platforms such as ChatGPT, Gemini exploring their real-
world use and learning how AI enhances productivity
tools like Microsoft Office and presentation software.
The sessions emphasize the development of effective
and precise prompts, while also addressing the ethical
considerations and responsible use of AI. This holistic
approach ensures that students not only acquire
technical skills but also cultivate a conscientious
mindset towards the thoughtful and ethical
application of technology.

"Artificial Intelligence opened
a new world for me. Earlier, I
only knew basic computer
work, but now I use AI tools to
solve problems smarter and
faster. This knowledge gives
me confidence to finish my
graduation and secure a
good job."
 – Damarasingi Venkata Laxmi

Training,  West Bengal

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

Training,  Gujarat
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Phlebotomist Skill Building Program

Female 
63%

Male
37%

Second Qtr. Update (FY’ 25-26)

6597 Candidates Skilled Till Date by B-ABLE, Thanks to Dr. Lal PathLabs
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The Phlebotomy Skill Building Program has continued to operate effectively across 10 locations in 6 states
during this quarter with an aim to skill 1500 youth in the current FY. The initiative aims to equip youth with
critical skills in phlebotomy through a structured curriculum that combines theoretical instruction, practical
training, exposure visits, on-the-job trainings and career readiness support. With a particular emphasis on
empowering women and underprivileged communities, the program contributes to enhancing individual
livelihoods while supporting the strengthening of healthcare delivery systems across India.

Program Outcomes Since Inception

This initiative has empowered 6,861 individuals through
phlebotomy training, resulting in a combined annual family
income impact of approx. ₹57.17 crore. Additionally, it has
improved access to quality diagnostic and healthcare services
for more than 9 million patients across India each year.

Spill Management Training, Karimnagar Skill Center

Exposure Visit to a Diagnostic Laboratory, Visakhapatnam Skill Center

Our students participated in the Lucknow Kaushal Mahotsav

64% Women 
Participation

338
Candidates

Enrolled
Candidates

Skillied

Candidates
Placed 194

264

6861 Certified

16,649 Mobilized Enrolled

Placed 5021

9061
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Female 
63%

Male
37%

We are delighted to share the inauguration of our new Phlebotomist Skill Building Center in Kotdwar, Uttarakhand,
under the flagship CSR initiative of Dr Lal PathLabs . This marks our tenth center in this impactful collaboration,
aimed at empowering youth by providing them with the skills for meaningful employment and sustainable
livelihood opportunities in the healthcare sector.

The inauguration was graced by the presence of (Hony) Brig. Dr. Arvind Lal, Padma Shri (Executive Chairman, Dr.
Lal PathLabs), Hon’ble Ms. Ritu Khanduri Bhushan (Speaker, Uttarakhand Legislative Assembly), Mr. Sushil Ramola
(Chairman), Mr. Vedprakash Sharma (CEO), Mr. Anees Qureshi (AVP) from B-ABLE Foundation and Mr. Rajesh
Singh (CSR Head, Dr. Lal PathLabs), along with our dedicated team members, local community and media.

New Phlebotomist Skill Building Center Launched in Maharashtra 

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )
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New Phlebotomy skill centers innaugurated in Uttarakhand 

We are happy to share that we have started a new Phlebotomist Skill Building Center in Satara, Maharashtra, in
association with Bajaj Finserv, with a target to skill 320 candidates.
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The program covers a wide range of areas including modern
irrigation techniques, farm mechanization, soil health
management, seed improvement, crop nutrition, pest and
disease control, post-harvest management, climate-resilient
farming practices, market access, financial literacy, and awareness
of government schemes. We are grateful to Solis for their
continuous support in driving this transformative initiative.

Sustainable Harvest Program

526 Farmers Successfully Harvested Better Crop Production 

10

The Sustainable Harvest Program, implemented by B-ABLE Foundation in partnership with SSDS (Solis CSR), is
making significant progress in empowering farmers across 30 villages—15 each in Damoh and Katni districts of
Madhya Pradesh. The initiative focuses on promoting sustainable agriculture by providing targeted interventions
such as crop demonstrations for paddy, soybean, black gram, and wheat, integrated crop management, and
strengthening market linkages. These efforts are reinforced through practical, hands-on training delivered by
experienced agricultural experts, helping farmers adopt modern practices with confidence and ease. 

Kharif yields rose by 11.8%, leading to an
average income gain of ₹2,276 per plot.
Rabi season saw a 14% yield increase,
adding ₹2,860 per plot.
The total impact amounted to ₹27 lakhs in
Year 1, with 526 farmers trained in field-
based sustainable agriculture practices.

Key Outcomes

Distributed quality paddy hybrid and soybean
seeds to farmers.
Introduced water conservation techniques such
as digging Percolation Pits and farm Pond
Revival  to strengthen sustainable farming.
Undertaking the establishment of a
Vermicompost Unit

This Quarter Highlights

Vermicomposting DemonstrationSeed Sowing, Damoh-MP Micronutrients Distribution

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

In August, our CEO Mr. Vedprakash Sharma and other Development
Professionals visited demonstration sites, KVK, farmers awareness campaign
in Damoh and Katni, Madhya Pradesh, interacting with farmers to review
crop progress and share knowledge.



6–7 ft deep hole for water recharge.

Rainwater stored in the  drenched hole.

On an acre of land, we dig around 50 to 100 holes around the ridges.
During the rainy season, these holes take the water deep into the
ground and store it effectively, allowing for efficient harvesting. This
stored water gradually seeps underground, improving soil moisture
levels and supporting crops even during dry spells.

Skilling farmers on water conservation and water harvesting 

At B-ABLE Foundation, we are empowering farmers with
knowledge and practical skills in water conservation and harvesting,
which are essential for sustaining agricultural productivity and
ensuring long-term groundwater availability. Every rainy season, an
average of 600 mm of rainwater falls on land, which is enough for
cultivation. However, most of this precious water evaporates or flows
away before it can reach the roots or recharge the soil.

We start by identifying suitable areas in the field and creating
deep holes of about 6 to 7 feet using an earth auger machine.
These holes break through the compact soil layers that prevent
water from percolating into deeper strata. Once the barrier is
broken, rainwater can easily seep in, recharge the groundwater
table, and be stored naturally for future use.

Auger machine drilling deep drench holes.

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

Water is the prime need for sustainable agriculture, and at B-ABLE Foundation, we are working closely with
farmers to ensure every drop is used efficiently. Our interventions focus on conserving rainwater and
harvesting it effectively, helping farmers improve crop yields and secure groundwater for the long term.

Deep Drench Percolation For Water Conservation

To address this, we are introducing and practicing the Deep
Drench Percolation (DDP) method, a simple yet effective
technique to make the most of rainwater conservation and
groundwater recharge.

By the end of the rainy season, we expect to see healthier soil, better
crops, and a strong reserve of groundwater. 

Developing Farm Ponds for Water Harvesting
In addition to water conservation, we are actively
supporting farmers in creating farm ponds, an
effective method for harvesting rainwater. Initially,
many farmers were hesitant to invest in land for water
harvesting due to limited knowledge and uncertainty
about its benefits. Through consistent awareness and
training sessions, we have demonstrated the long-
term advantages of farm ponds, including water
availability during dry spells, improved soil health, and
higher crop productivity.

These ponds capture and store rainwater, serving as a reliable source for irrigation and livestock. By combining
farm ponds with conservation methods like deep drench percolation, we are creating a holistic approach to
sustainable water management in agriculture.

We extend our sincere thanks to Solis Tractors and Sonalika CSR for their support in enabling these interventions
and helping us empower farmers with the knowledge and tools they need to manage water efficiently.
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A network of rural women led micro enterprises, providing
market access and livelihood opportunities.
Skilled women in entrepreneurship skills, retail sales, digital
and financial literacy. 
Backed by Self Help Group (SHG) networks
Chain of retail stores with unique branding, cluster based
one village one shop.
Offers access to three key categories of products:

1.Women-centric products that village women can                                
access comfortably

2.Quality daily-need products
3.Platform to Local products promoting community

enterprise
Established Market linkage support system
A sustainable and scalable model paving the way for strong
women collectives
Visible transformation in confidence and personality
development within six months

Didi Dayavati, Gajraula-UP

What is Different?

We thank the Jubilant Bhartia Foundation for its generous
support and funding in initiating this model with B-ABLE
Foundation. We also extend our gratitude to our esteemed
partners—MEPSC, YuWaah UNICEF, BCCL Jan Sewa,
MoRD and HUL for their valuable collaboration and
continuous support in advancing this initiative.

Didi Ki Dukaan
Empowering Young Women To Run Didi Ki Dukaan

Didi Ki Dukaan is a community-driven, self-sustaining livelihood initiative by B-ABLE Foundation that
empowers rural women to establish and manage their own micro-enterprises. Through the provision of
essential skills, resources, and access to markets, the program fosters sustainable income opportunities while
offering non-migratory solutions that strengthen local economies and create long-term impact.

Our Chairman, Mr. Sushil Ramola, and CEO, Mr. Vedprakash Sharma, visited the Didi
Ki Dukaan center in Gajraula, where they interacted with Didi Meena in their field
visit. They appreciated her confidence in managing the shop, generating a daily
business of ₹4,000–₹5,000, and supporting over 300 households in her community.

Entrepreneurship Training, Rajasthan

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )
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Progress...

 Program is on scaling up mode to 1000 Didis

Didi Simran Kaur, Gajraula-UP

Didi Gayatri Kumari, Hazaribagh-Jharkhand

We have established 272 Didi Ki Dukaan across 272 villages,
each running successfully. On average, every Didi serves 70–80
customers daily, generating ₹3,500–₹4,000 in daily revenue and
a monthly turnover of over ₹1 lakh. With profit margins of 10–15
percent, many Didis earn even more.

This initiative is enabling women to build sustainable, non-
migratory livelihoods. The Didis have emerged as confident
micro-entrepreneurs, managing shops independently,
supporting household expenses, and ensuring better education
for their children. Many have gained the confidence to
participate in family decisions, inspiring others in their
communities. By bringing work closer to home, the program is
making livelihoods possible within villages.

Exposure Visit, Jharkhand

Didi Sunita, Gajraula-UP

"द�द� क� �कान उ
�मता ��श�ण
से मुझे ब�त मदद �मली। अब मेरी
अपनी �कान है,  जससे रोज़गार हो
रहा है। म% घर के खच) म* साथ दे
रही ,ँ और ब/0 के अ1े भ3व5य
के �लए भी बचत कर पा रही ,ँ।"
              ~द�द� नेहा, गजरौला

Didi Mamta, Dholpur-Rajasthan

Didi Anita, Odisha

Didi Sangeeta, Madhya Pradesh

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

Our Outreach

Andhra Pradesh-  Guntur
Jharkhand- Hazaribagh
Madhya Pradesh- Sehore
Odisha- Angul
Rajasthan- Alwar, Bharatpur, Dholpur
Uttar Pradesh- Gajraula
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The program also familiarizes participants with important
government schemes and social protection initiatives
designed to support young job seekers, particularly women.
By providing this guidance, it enables them to access
resources for continued learning, entrepreneurship, or entry-
level employment, ensuring they are equipped not only with
relevant skills but also with the necessary social and financial
support for long-term stability.

Placement Initiative for Young Women
3000 Young Women Skilled on ‘How to get a Job’ and 2000 Linked to Employment 

In our shared commitment to enhancing youth employability—particularly for young women—B-ABLE
Foundation is proud to implement the E-Placement Initiative in collaboration with YuWaah, supported by
UNICEF, under the Passport to Earning (P2E) program in Jharkhand, Odisha, and Rajasthan; this pilot
initiative aims to improve employment outcomes for final-year college-going girls by equipping them with
essential skills and providing guidance throughout the job search process, enabling them to confidently
navigate the evolving world of work and access meaningful career opportunities, and we extend our sincere
gratitude to YuWaah UNICEF for their support in helping young women build confidence, enhance their
skills, and embrace new professional pathways.

Key Highlights
Since Inception

Candidates
Skilled

Candidates
Placed

3000

2000

Writing a
Resume &

Cover Letter 

Program Highlights 

Applying for
Jobs Online 

Preparation for
Interviews

Training,  Rajasthan

Training,  Jharkhand

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )
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Alongside technical expertise, participants are trained in essential
soft skills such as effective communication, workplace etiquette,
interview preparation, and financial management. This holistic
approach ensures that trainees are not only skilled but also confident
and prepared to integrate seamlessly into the workforce.

interview preparation, and financial m
approach ensures that trainees are not o
and prepared to integrate seamlessly int

SAFETY KIT

Practical Training

The Backhoe Loader Operator Training Program, implemented in collaboration with Gainwell CAT,
Bhagwanti Memorial Foundation, and ACRE, is designed to empower young individuals with the practical
and technical skills needed in the construction and infrastructure sectors. This initiative focuses on building a
skilled workforce that can meet industry demands while creating sustainable livelihoods.

The program provides in-depth training covering the operation,
repair, maintenance, and diagnostics of backhoe loaders,
combining theoretical knowledge with hands-on learning. Each
trainee is equipped with a Personal Protective Equipment (PPE)
kit, which includes safety shoes, helmets, jackets, goggles, and
gloves—ensuring a safe and conducive learning environment. The
training covers key areas such as understanding backhoe loader
systems and it’s functioning, engine mechanics and diagnostics,
electrical systems and troubleshooting, preventive maintenance
and operational safety, as well as environmental awareness and
responsible work practices.

Soft Skill Training

15

Heavy Machines Technician Training Program
Another batch of  Hydraulic Excavator Technicians Skilled 

We have successfully
skilled and placed 300+

candidates as Heavy
Machinery Technicians

and Operators.

“This program taught me
hydraulic systems, excavator
controls, equipment
maintenance, and on-site
problem-solving. It gave me
the confidence to step into a
skilled profession, and today I
am proud to work as an
Excavator Technician, earn
independently, and support
my dreams and future goals.”

 ~Fatima

Key Highlights
Since Inception

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )
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One day, the mobilization team of B-ABLE Foundation came to our village. They spoke to us
about the Didi Ki Dukaan project, a program dedicated to making women entrepreneurs. As I
listened, something inside me stirred. I felt this was the opportunity I had been waiting for. I
discussed it with my family, and to my joy, they supported me wholeheartedly..

I soon registered and attended Didi Ki Dukaan training that changed the way I looked at
myself. I learned about what it truly means to be an entrepreneur—how to understand
customers, manage accounts, handle responsibilities, and most importantly, believe in myself.
At the end of the training, I received my certificate, but in reality, I had received much more: the
confidence to begin my journey.

In September 2024, with the support of B-ABLE Foundation, I opened my own shop. I started
selling stationery, daily essentials, cosmetics, and women-centric products. Villagers no longer
had to travel to the town for small necessities and everything was now available right here in
our village.

The response was overwhelming. Today, around 70–90 people visit my shop daily, and my
monthly turnover has reached nearly ₹1.5 lakh. But more than the income, this shop has given
me a new identity, which was something priceless. From being known only as a housewife,
today people call me “Udhyami Didi.”

This journey has not just transformed my financial condition but also my emotional and social
standing. I feel proud by contributing to our family’s expenses and securing a better future for
our children. I can manage my shop while still being present for my family. My husband and
children look at me with pride, and that feeling is beyond words.

Today, I stand as an example for other women in my village. If I could do it, so can they. I will
always remain grateful to B-ABLE Foundation and Jubilant Bhartia Foundation for showing me
the path and believing in me.

STORIES OF CHANGE

My name is Reena, and I come from the small village of
Jhureri Khadar in Hasanpur Block, Amroha District. Life
was simple—I had finished my graduation, got married,
and, like many women in my village, became a
housewife. My husband worked in a private company in
Gajraula, and I did a little sewing at home, but the
income was too small to make a real difference.

Deep down, I always had a dream to do something
on my own, to stand on my feet, and to help my
husband manage our household. But that dream
often felt far away, because I didn’t know where to
start.

I am Reena, and this is not just my story—
this is the story of many women like me who dare to dream!

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

Didi Reena, Didi Ki Dukaan, Gajraula
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For years, I practiced traditional farming. Some seasons blessed me with a decent harvest, but
most often, I faced disappointment. Poor seed quality, crop diseases, lack of proper guidance,
and rising input costs made farming uncertain. High-yielding seeds from the market cost me
₹1,000–₹2,000 per acre, and even then, each seed produced only 5–10 tillers. My heart sank
every time I compared the effort I put in with the results I got.

Just when I was losing hope, I heard about the Sustainable Harvest Program. I attended their
training sessions, and for the first time, I realized how much science, knowledge, and modern
practices could transform farming.

The B-ABLE Foundation’s Agri Expert team stood with me like true companions of the soil.
They gave me 3 kg of Hybrid Paddy Seeds to test on a 0.5-acre demo plot. Along with that, they
provided Micronutrient Zinc and trained me in its application. For the rest of my field, I
continued with my old methods. This way, I could see the difference with my own eyes.

The results were nothing short of a miracle for me. Where my traditional seeds gave only 5–10
tillers per plant, the hybrid seeds produced 30–40 tillers. The crop on my demo plot grew taller,
stronger, and healthier. For the first time, I witnessed how proper seed selection, micronutrient
management, vermicomposting, and balanced fertilizer application could change the destiny
of a farmer.

The Agri Expert team visited me regularly, guiding me at every step. Their knowledge sharing
not only improved my yield but also reconnected me with indigenous wisdom of soil health
through organic practices. Now, I expect a 20–25% increase in yield from my demo plot alone.
This is not just a number, but a food on my family’s plate, education for my children, and
dignity for me as a farmer.

I am deeply grateful to B-ABLE Foundation and the SOLIS team for standing with farmers like
me and showing us the path to a sustainable, prosperous future.

My name is Sitaram Patel, a farmer from Badkhera
village in Katni district, Madhya Pradesh. For
generations, my family has depended on our 10 acres
of land—the soil that feeds us, the crop cycles that
shape our lives. Farming is not just my occupation,
but also my identity.

Life has not been easy. My father, who worked tirelessly in
these same fields, passed away two years ago, leaving me
with the responsibility of caring for my mother, my brother,
my wife, and my two children. My son, just 15, is preparing
for his 10th standard, and my daughter, 13, is in 9th. Like
every father, I dream of giving them a future brighter than
the scorching sun under which I toil every day.

Today, I feel proud to call myself a progressive farmer. My journey
from uncertainty to confidence is a reminder that with the right

guidance, small beginnings can lead to great results.

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

Sitaram Patel, Sustainable Harvest Program-MP
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S.N. State/ UT Programs

1 Andhra Pradesh LPL-Phlebotomist, UNICEF-P2E, Jubilant-EDP(online), UNICEF-Didi Ki Dukaan

2 Arunachal Pradesh UNICEF-P2E

3  Assam
LPL-Phlebotomist, MFIN-Livelihoods Training, UNICEF-P2E, TATA-DTH Operators, GCPL-Backhoe Loader, Jubilant-QSR, AFH-
LinkedIn

4 Bihar UN Women-SCE, UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), AFH-LinkedIn

5 Delhi UNICEF-P2E, Jubilant-QSR

6  Gujarat  UNICEF-P2E, EVEREST-Master Technician, AFH-LinkedIn, Sembcorp-Solar Training 

7 Haryana
UNICEF-P2E, CAF-Livelihoods Training for women, GA-Drone Pilot, TATA-DTH operators, EVEREST-Master Technician, Jubilant-QSR,
AFH-LinkedIn

8  Himachal Pradesh  ACC-Disha, UNICEF-P2E

9  Jammu and Kashmir  UNICEF-P2E  

10 Jharkhand UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), UNICEF-Placement, BCCL-Didi Ki Dukaan, HUL Didi Ki Dukaan

11 Karnataka UNICEF-P2E

12  Madhya Pradesh  LPL-Phlebotomist, GA-Drone Pilot, UNICEF-P2E, SOLIS-Farmers’ Training, Sembcorp-Solar Training, UNICEF-Didi Ki Dukaan

13 Maharashtra
LPL-Phlebotomist, GA-Drone Pilot, UNICEF-P2E, GI-Retails Sales, UN Women-SCE, EVEREST-Master Technician, MFIN-Livelihoods
Training, Jubilant-EDP(online), TATA-DTH Operators, AFH-LinkedIn, Sembcorp-Solar Training 

14 Nagaland UNICEF-P2E

15 Odisha  UN Women-SCE, UNICEF-P2E, EVEREST-Master Technician, UNICEF-Placement, UNICEF-Didi Ki Dukaan, HUL Didi Ki Dukaan

16 Punjab UNICEF-P2E, MFIN-Livelihoods Training, GA-Drone Pilot, Sembcorp-Solar Training 

17 Rajasthan
LPL-Phlebotomist, UNICEF-P2E, TATA-DTH Operators, EVEREST-Master Technician, Frontier-Digital Saheli, UN Women-SCE,
Jubilant-Paryavaran Sakhi, Param Life-Vaani, UNICEF-P2ESakshamNaari, UNICEF-Placement, UNICEF-Didi Ki Dukaan, HUL Didi Ki
Dukaan

18 Telangana  LPL-Phlebotomist, UNICEF-P2E, Organo-Employability Training, Jubilant-EDP(online)

19  Uttar Pradesh 
LPL-Phlebotomist, Jubilant-Cattle Feed Entrepreneurs, Jubilant-EDP(online), GCPL-Backhoe Loader, UNICEF-P2E, TATA-DTH
Operators, CAF-Credit Processing Officer, EVEREST-Master Technician, ACC-Disha, Param Life-Vaani, TRIF-Incubation Centre (SHGs),
Kheyti-Outreach Development, Jubilant-Didi Stores Entrepreneurs, AFH-LinkedIn, Sonalika-Agro Solutions

20 Uttarakhand  UNICEF-P2E, EVEREST-Master Technician, LPL-Phlebotomist

21  West Bengal  UNICEF-P2E, EVEREST-Master Technician, GCPL-Backhoe Loader 

   B-ABLE has worked in 28 states/ UTs  
   B-ABLE Foundation is active in 21 states/ UTs:

About Basix

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )

BASIX is a livelihood promotion institution established in 1996, founded by Mr. Vijay Mahajan along with few
development consultants to promote sustainable livelihoods, for the rural poor and women, through the
provision of financial services and technical assistance in an integrated manner. BASIX Group offers Financial
Services, Agriculture &amp; Business Development Services, Skill building Services and Institutional
Development Services through its entities. Each entity is independently managed by CXOs and governed by
eminent boards. The parent company MD & CEO represents on each of the entities in the group and provides
strategic guidance for realizing synergies and impact on livelihood mission.

Our Outreach

Group Companies

Subsidiary
Companies

Associate 
Companies

Investee 
Company

Affiliates

BASIX Krishi Samruddhi Limited (BKSL)
BASIX Municipal Waste Ventures Limited
(BMWV)
Indian Grameen Services (IGS)

BASIX Academy for Building Lifelong
Employability Limited (B-ABLE)
B-ABLE Foundation

Sub-K Impact Solutions Limited (Sub-K)

Institute of Livelihood Research and
Training (ILRT)
BASIX Employees and Associates Mutually
Aided Cooperative Society Limited
(BEAMACS)
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Mobilization Training Certification
Employment

/ Self
Employment

Hand
Holding

THANKS FOR TRUSTING US

OUR APPROACH

B-ABLE Foundation

I S S U E  3 8  ( J U L Y  T O  S E P T E M B E R  2 0 2 5 )
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F-42, First Floor, East Of Kailash, New Delhi, 110065
info@b-ablefoundation.org

+91-9205182662, www.b-ablefoundation.org

B-ABLE FoundationB-ABLE Foundation 

B-ABLE B-ABLE , BASIX B-ABLE 

B-ABLE Foundation 
@BABLEINDIA

B-ABLE Foundation @bablefoundation

BASIX Academy for Building Lifelong Employability Ltd 
 F-5, Ground Floor, Kailash Colony, New Delhi-110048, Email: info@b-able.in

B-ABLE Foundation
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