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When women rise, families thrive,
when women lead, communities prosper

Women have immense potential to drive rural economic growth, yet their entrepreneurial
participation remains disproportionately low. According to the Government of India's Sixth
Economic Census, women own only about 13.8% of business establishments in the country,
reflecting persistent barriers in accessing skills, finance, markets, and enterprise support.
Bridging this gap is essential not only for advancing gender equality but also for creating resilient
local economies and sustainable livelihoods.

At B-ABLE Foundation, we are committed to addressing these challenges by enabling rural
women to become confident entrepreneurs and active economic participants. Through our  
initiative Didi Ki Dukaan, we promote women-led micro-enterprises that create sustainable, non-
migratory livelihood opportunities within their own communities. By strengthening
entrepreneurial capabilities, improving market access, and fostering financial inclusion, the
initiative empowers women to build resilient businesses while contributing to the economic and
social development

Didi Ki Dukaan is a community-based livelihood entrepreneurship model that empowers rural
women to establish sustainable retail enterprises within their villages. Built on the "One Village,
One Shop" approach, the initiative has created a network of over 1,200 women-led stores,
fostering a strong chain of rural micro-entrepreneurs. The stores provide access to essential
goods while promoting local products and strengthening village economies. Through training in
retail operations, digital and financial literacy, and market linkages with Self-Help Groups (SHGs)
and other stakeholders, the initiative enables sustainable, non-migratory livelihoods and
strengthens women's economic independence.

Enabling Women,  Transforming Rural Livelihoods
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B-ABLE Foundation  at a Glance

DIDI REKHA
Beneficiary ,Rajasthan
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CHAIRMAN’s Message

I am delighted to present the 41st edition of our newsletter, a significant
milestone in our journey of creating opportunities and enabling sustainable
livelihoods.Over the past few months, we have taken time to reflect on our
purpose, impact, and aspirations for the future. This introspection has
culminated in the launch of our refreshed brand identity-one that reflects
renewed clarity, stronger commitment, and a bold vision for the years
ahead.

Since 2020, B-ABLE Foundation has been working at the grassroots to
empower individuals through skills, livelihoods, and entrepreneurship.

As one of the early partners of the National Skill Development Corporation,
we have trained and positively impacted more than 8.78 lakh beneficiaries
across 21 states, with nearly 48% being women.   

With Warm regards,
Sushil Ramola

Chairman

Our refreshed identity reinforces our commitment to innovation, last-mile outreach, and creating meaningful
impact at scale. As we move forward, we remain focused on transforming lives through skills,
entrepreneurship and sustainable livelihood solutions that empower communities and contribute to inclusive
economic growth.

We extend our heartfelt gratitude to our partners, stakeholders and dedicated team members for their
continued trust and collaboration. Together, we look forward to creating greater impact and unlocking new  
opportunities for the communities. 

Guided by this vision, we are investing in innovation, incubation, and the  development of livelihood models
that are strategic, sustainable, scalable, and replicable. Our focus is on creating non-migratory livelihood
opportunities that enable individuals, particularly those in rural and underserved communities, to build
prosperous futures within their own regions.
 
Initiatives such as Didi Ki Dukaan represent our commitment to nurturing local entrepreneurship and
strengthening community-based economic ecosystems. Through such models, we aim to ensure that skills
translate into meaningful employment, enterprise creation, dignity, and self- reliance.

As India continues to grapple with the challenge of employability and the gap between education and industry
requirements, there is a growing need for solutions that go beyond skill training alone. To address this
challenge, B-ABLE Foundation is working beyond skilling to create sustainable livelihoods and promote
entrepreneurship, enabling individuals to access long-term economic opportunities and build resilient
futures.
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 Team Behind The New Identity

In the last quarter, B-ABLE Foundation brought together colleagues, partners, donors, and stakeholders, both in
person and online, to unveil its refreshed brand identity. More than a visual change, it marks an important
milestone in our journey forward.

At the centre of the new identity is the letter “B”, reimagined as a forward-moving human form-confident,
purposeful, and progressing. It reflects the people we serve and our commitment to enabling transformation
through dignity, skills, and opportunity.The refreshed colour palette retains the familiar blue and orange, now
complemented by green, symbolising growth, freshness, and a future-ready outlook.

Anchoring the identity is our brand essence: Catalysing Livelihoods-a simple yet powerful expression of our
mission to create lasting impact and expand access to dignified livelihood opportunities across India.
This renewed identity honours our legacy while reflecting a Foundation that is collaborative, forward-looking, and
committed to reaching every last mile.

A New Identity. A Renewed Direction.
Forward Together
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To empower the youth of India, especially women, through
skills, confidence and opportunities for a better life.

INTERVENTIONS
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Building industry-ready technical professionals
 for infrastructure and construction sectors.

In collaboration with Gainwell CAT, Bhagwanti Memorial
Foundation, and ACRE, B-ABLE Foundation is
implementing Truck Technician, Backhoe Loader, and
Hydraulic Excavator Training Programs to prepare youth for
careers in the mining and construction sectors. The
programs combine technical and practical training with
structured soft skills sessions on communication,
workplace readiness, teamwork, professional behaviour,
and interview preparation, enabling participants to become
industry-ready and access sustainable livelihood
opportunities.

Truck Technician: 20 candidates completed  75-day
training program in Greater Noida, Uttar Pradesh.
Backhoe Loader: 11 candidates each in Greater Noida,
Uttar Pradesh, and Kharagpur, West Bengal, completed a
30-day training program.
Hydraulic Excavator: Training conducted and
successfully completed for 10 candidates in Greater
Noida, Uttar Pradesh.

Heavy Machines Technician Training Program

Program Details

Training for all enrolled candidates across these programs
was successfully completed

400+
Skilled 

96%
Placement 

B-ABLE Foundation Honoured at Aabhaar 2.0 CSR Day
Celebration hosted by Gainwell, reaffirming the impact of collaborative
efforts in creating sustainable change

The event brought together partners and stakeholders committed to driving meaningful social
impact, marking not only the beginning of a celebration but also a shared commitment to
empowering communities and strengthening sustainable livelihoods. This recognition reflects
the strength of our partnerships and the collective efforts invested in transforming lives through
skill development, entrepreneurship, and community empowerment. We extend our sincere
gratitude to Gainwell for this honour and their continued support. At B-ABLE Foundation, we
deeply value such collaborations and look forward to creating even greater impact together in
the years ahead.
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6570

Program Outcomes  FY 2025-26

The Phlebotomist Skill Building Program continues
to operate successfully across 12 locations in 9
states, equipping youth with industry-relevant skills
in phlebotomy through a comprehensive training
model. The program comprises 630 hours of
classroom training and 270 hours of on-the-job
training (OJT)   including  industry exposure visits, life
skills development, career guidance, and placement
support. With a strong focus on empowering women
and underserved communities, the initiative is
creating sustainable livelihood opportunities while
strengthening the healthcare workforce and
improving access to quality healthcare services
across India. The program has also maintained an
80% placement rate, reflecting its strong industry
relevance and employment outcomes.

“The Phlebotomist Training
Program helped me gain the
skills, confidence, and
practical exposure needed to
start my career in healthcare.
Today, I feel proud to be
financially independent and to
contribute towards building a
better future for myself and my
family.”

Ritika Choudhary
Student ,Indore -MP

Phlebotomist Skill
Building Program

8199 Candidates Skilled and 
6570 Placed Till Date, 

Thanks to Dr. Lal PathLabs

7916

Program Outcomes Till Date

1578
SkilledEnrolled Placed 

1620 1224

Active Beneficiaries from  April to June 2026: 595
8199

9857 8199 6570
Enrolled Skilled Placed 

LPL Academy for Laboratory Medicine successfully
organized the Grand Certificate Distribution &
Reward Recognition Ceremony 2026 at its Kolhapur
and Kotdwar centres, celebrating the successful
completion of healthcare skill development
programmes by its trainees.
The ceremony recognized the dedication and
outstanding performance of the graduating trainees.
Five exceptional trainees were honoured with the Dr.
Lal Excellence Award, each receiving cash amount
reaffirming the Academy's commitment to
excellence, inclusion, and equal opportunity.
The event marked an important milestone for the
trainees as they embarked on their professional
journeys, reinforcing the Academy's commitment to
developing a skilled and future-ready healthcare
workforce.
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Empowered 1200 rural women
entrepreneurs across Rajasthan,
Jharkhand, Odisha, Madhya Pradesh, Uttar
Pradesh and Andhra Pradesh, with shops
continuing to operate successfully across
all locations

Ms. Kanika Pal, Sustainability Director at Hindustan
Unilever Limited, recently visited the Didi Ki Dukaan
initiative in Alwar. During the visit, she interacted
with the Didis to understand their entrepreneurial
journeys, challenges, and the impact of the program
on their livelihoods.

We are looking for funding
partners to scale-up 

Didi Ki Dukaan 
Initiative

The initiative has enabled Didis to earn a
monthly income of 10K to 15K  improving
household income and financial stability.

We gratefully acknowledge the support of Jubilant Bhartia
Foundation in launching this initiative, and extend our
sincere appreciation to our valued partners:Management
and Entrepreneurship and Professional Skills Council
(MEPSC), YuWaah at UNICEF, BCCL Jan Sewa, Ministry of
Rural Development (MoRD), and Hindustan Unilever
Limited (HUL)  for their continued collaboration and
support in scaling this impactful model.

Empowering Young Women 
to become Entrepreneurs

Didi Ki Dukaan is a livelihood initiative incubated by
B-ABLE Foundation that empowers rural women to
establish and manage their own micro-enterprises.
By providing essential skills, access to resources,
and strong market linkages, the initiative promotes
sustainable income generation and non-migratory
livelihoods while strengthening local economies.
The program is also helping women build
confidence, financial independence, and leadership
within their communities. Through continuous
mentorship and support, many women are emerging
as role models and inspiring others to pursue
entrepreneurship. Didi Ki Dukaan reflects how
women-led rural commerce can create lasting social
and economic impact.

Rapid Expansion Validating 
Replicability

Advancing Digital Financial 
Inclusion

From Pilot to a sustainable 
Business Model

What started as a pilot initiative in
Gajraula has evolved into a scalable
and profitable rural retail model
through the collaborations

Turning Women into
Entrepreneurs at  Scale

Consistent Income Growth
Strengthening Livelihoods

Strong performance across multiple
states demonstrates that the Didi Ki
Dukaan model is adaptable, scalable, and
capable of succeeding in diverse rural
contexts.

The program is encouraging rural women
to adopt digital transactions and engage
more confidently with formal financial
systems.

A Strong Blueprint for Women
Led Rural Commerce

Didi Ki Dukaan is emerging as a
sustainable model for women-led
entrepreneurship by combining livelihood
creation, business ownership, and
community empowerment.

Program at a Glance

Cluster
Approach: 

One village one
Shop

Financial
Linkages

Market
Linkages

Stakeholders
Connect

2500 Didi Ki Dukaan
 will be active by March 2027

DIDI KI DUKAAN 

SCAN THE QR CODE TO
KNOW MORE

Women
Entrepreneurs

Empowered
Villages

Reached
Family

Members
Impacted

1200 1200 6000+

Rural
Community

Served
Monthly
Income

Annual 
Income

18+ Lakh 1.2+ Cr 14.4 +Cr
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Thank you  Hindustan Unilever and 
UNICEF  Yuwaah for supporting us

Women-Led Entrepreneurship Gains Momentum with “Didi Ki Dukaan”
B-ABLE Foundation inaugurated the first cohort of 500
Didi Ki Dukaan entrepreneurs under the SAFAL
initiative, supported by Hindustan Unilever Limited
(HUL) and UNICEF YuWaah, in Alwar, Rajasthan, in
March 2026.
The event brought together over 60 women micro-
entrepreneurs from different locations across
Rajasthan. The inauguration was attended by Ms.
Kanika Pal, Mr. P. D. Pandey, and Mr. Shaibal
Chatterjee from HUL; Ms. Giorgia Varisco, Ms. Ramona
Bakshi, and Mr. Pallav Tiwari from UNICEF India; and
Mr. Sushil Ramola and Mr. Vedprakash Sharma from B-
ABLE Foundation. The inauguration reaffirmed the
partners' commitment to promoting women-led
entrepreneurship and sustainable livelihoods.
The event also served as a platform to engage with the
entrepreneurs, understand their aspirations, and
encourage them to build resilient, community-based
enterprises. 
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30 500 22.5% ₹4,621 
Villages 
Impacted

Farmers
Trained

Increase in Crop
Productivity

Additional
Income per half

acre demo

BUILDING A
SUSTAINABLE
TOMORROW

Sustainable Harvest Program

The Sustainable Harvest Program,
implemented by B-ABLE Foundation
in partnership with ITL and Solis, is
improving farmer livelihoods across
30 villages in Damoh and Katni
districts of Madhya Pradesh. The
initiative promotes sustainable and
climate-resilient farming through crop
demonstrations, integrated crop
management, and field-level training,
enabling farmers to adopt improved
agricultural practices and enhance
productivity.

500+ Trained Farmers Successfully Harvested
 Better Crop Production resulting in 22.5% increase in crop productivity

Vermi 
compost Mushroom

Crop
Demonstration-
Best Practices

Water Intervention

Seed Intervention

Soil Health

KEY
FOCUS
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Mushroom Cultivation

Established 15 Mushroom Units at
village level and 1 Mushroom Unit at
KVK Damoh to promote alternative
livelihood opportunities and skill
development among farmers. 

Mushroom harvesting started, with
each unit producing 20–25 kg of
mushrooms and generating average
sales of Rs. 6360 per unit

Mushroom CultivationRabi Crop Harvesting

500 Wheat demonstration plots
received timely irrigation at
critical crop growth stages.

Farmers were also advised on the
application of micronutrients,
nitrogen, and zinc to improve
crop health and productivity for
preparation of next crop.

Farm Pond

Water Conservation Awareness: Facilitated live demonstrations
on water conservation techniques in Bandakpur (Damoh) and
Harriya (Katni), promoting efficient water management among
farmers.
Pond Renovation: Completed renovation of 2 ponds in Bangaon
(Damoh) and Patherhata (Katni) to improve water availability for
irrigation and strengthen local water resources.

Zucchini Plantation

Established 4 Zucchini
demonstration plots to promote
crop diversification and high-value
vegetable cultivation among
farmers. 
The demonstrations were set up in
Nandrai and Bangaon villages of
Damoh district, and Patherhata and
Karitali villages of Katni district.

Established 14 Vermi
Compost Units across Damoh
and Katni districts to
encourage organic farming
practices and improve soil
health.
8 quintal vermi compost has
been produced generating an
average sales of Rs. 5485/- per
unit

Vermicompost

Interventions under the program

15

Issue No. 41 | June 2026



400+ candidates placed in Retail, IT &
Communications, Healthcare, Social

sector, Marketing, Hospitality and
Education sectors. Further placements are

in process.

Placement Initiative
for Young Women

(A UNICEF Initiative)

The Digital Girls Hub Program, supported by YuWaah and
implemented by B-ABLE Foundation, is designed to
empower young women aged 18–29 years with the skills,
knowledge, and opportunities needed to succeed in
today’s evolving job market. The program focuses on
building 21st-century employability skills, enhancing digital
literacy and workplace readiness, and providing industry-
aligned training that meets current market demands.
Through a combination of skill development, career
guidance, and placement support, the program enables
young women to access meaningful livelihood
opportunities across various sectors. By strengthening their
confidence, competencies, and employability, the initiative
aims to support their economic empowerment and long-
term career growth.

700  Young Women equipped  
with   21  Century Skillss t

   Eligibility
Females (18–29
years)completed
10th standard.

    States
Rajasthan
 Odisha 
Jharkhand

   Courses
Communication Skills
Digital Productivity
With AI

CBRE – Ek Pehal is a CSR initiative implemented by B-ABLE Foundation in
partnership with CBRE South Asia Pvt. Ltd. The project aims to enhance the
employability of youth and women from underserved communities through
demand-driven vocational training, life skills education, and placement
support.
Over a period of 13 months, the initiative will train 800 beneficiaries across
three cities- Lucknow, Delhi and Pune enabling them to access dignified
employment and sustainable livelihoods. The project bridges skill gaps
through industry-oriented training, practical site exposure, and workplace
readiness.
The initiative offers two vocational training programs:

General Housekeeper (275 hours): Covers housekeeping operations,
hygiene and sanitation, safety practices, and professional workplace
behaviour.
Assistant Mason (300 hours): Focuses on basic masonry techniques,
construction fundamentals, material handling, workplace safety, and
practical site skills.

Together, these programs equip participants with the technical and
employability skills required for successful careers in their respective sectors.

CBRE – Ek Pehal
Skilling and Placement Initiative

800  candidates  to be trained and placed
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Tally & Basic Computer 
Training Program

Youths gaining Digital Confidence along with skills in accounting
B-ABLE Foundation, in collaboration with
Indian Grameen Services, is implementing
the Tally and Basic Computer Training
Program for youth aged 18–40 years. The
initiative equips participants with practical
accounting knowledge through Tally, along
with essential computer skills such as MS
Office, internet usage, data entry, and digital
documentation. The program is designed to
strengthen digital literacy and prepare youth
for employment opportunities in offices,
retail businesses, and service sectors.

Batch of 20 students trained  & placed successfully.

The Phlebotomist Skill Building Center in Satara,
Maharashtra , established in partnership with Bajaj
Finserv, is dedicated to creating sustainable livelihood
opportunities by equipping aspiring healthcare
professionals with industry-relevant skills. The initiative
combines classroom learning, practical training, and
employability support to prepare candidates for
successful careers in the healthcare sector while
improving access to quality healthcare services.
The program emphasizes technical competency, patient
care, professional ethics, and soft skills, ensuring
participants are job-ready upon completion. Placement
assistance further enables candidates to secure
meaningful employment in reputed healthcare
organizations.
The initiative has enrolled  187 candidates, 48
successfully skilled and 34 candidates placed in
healthcare roles. Through this collaboration, the program
continues to empower youth, strengthen the healthcare
workforce, and contribute to the socio-economic
development of the community.

Healthcare Skill  Building Initiative
 with Bajaj Finserv
48  Candidates Skil led and 34  Placed Til l Date
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AI Focused Digital Productivity
Skilling Program for  Youth

60000+ Youth Upskilled and Empowered 
For the past 4 years, we have
successfully implemented
UNICEF's YuWaah - Passport to
Earning (P2E) Program across
India. This program has a profound
impact on young individuals by
enhancing their confidence,
improving their career prospects,
and to bridge the digital divide by
empowering them to thrive in an
increasingly competitive job
market.

The AI-Focused Digital Productivity
Skilling Program for Youth is a
collaborative initiative led by Yuvaah
India at UNICEF, with B-ABLE
Foundation as the implementing
partner. The program aims to equip
young individuals aged 15 to 29 with
essential knowledge and practical
skills in AI tools, digital productivity,
workplace communication, and
emerging technologies.

The Adobe Design
Fundamentals Program is
designed to equip learners
with foundational knowledge
of design principles, creativity,
and visual communication
skills. With a course duration
of 5–10 hours, the program
introduces candidates to
essential concepts in digital
design using Adobe learning
resources. 

Through this initiative,
candidates will gain industry-
relevant exposure and
enhance their creative and
professional capabilities. The
program aims to prepare youth
for emerging opportunities in
the digital and creative
economy.

60,000+ Beneficiaries Impacted
(January–June 2026)

Issue No. 41 | June 2026



V

Your paragraph text

In collaboration with United Way of Hyderabad, this
initiative is designed to empower youth with practical
skills, industry exposure, and the confidence
required to build sustainable livelihoods and access
meaningful employment opportunities. Implemented
across centres in Delhi and Maharashtra, the
program is focused on equipping participants with
industry-relevant competencies that align with
current market demands.

SKILL DEVELOPMENT INDUSTRY READINESS CAREER SUPPORT
Hands-on training with

practical learning approach
Building confidence,

discipline and workplace
etiquette

Guidance, counselling and
placement assistance

WHAT THE PROGRAM OFFERS

 Skill Building Program 

with United Way of Hyderabad
Empowering youth with practical skills,

industry exposure, and confidence

Cleaning techniques
Safety & hygiene
Kitchen & home management
Professional conduct

Hair Stylist
(Beauty & Wellness)

Basic hair styling & grooming
Salon practices & hygiene
Customer handling & communication
Confidence building

Retail Sales Associate

Sales & customer interaction
Inventory basics
Billing & retail operations
Workplace readiness

General Housekeeper
(Domestic Worker)

400 80% +
Skilled Placement 

PROGRAM OUTCOME

Through a combination of structured training, career
guidance, and placement support, participants gain
the knowledge and skills needed to enhance their
employability and pursue long-term career growth.
The initiative emphasizes hands-on learning,
workplace readiness, and personal development,
enabling youth to transition successfully into the
workforce and build a pathway toward economic
independence and a better quality of life.

19

Issue No. 41 | June 2026



From Struggle to Stability: Sai Kiran’s Journey to a
Better Future

For Sai Kiran from Karimnagar, Telangana, life took an unexpected turn when he lost
his father at a young age. Raised single-handedly by his mother, he grew up
witnessing her unwavering determination to provide for the family despite numerous
hardships. Inspired by her resilience, Sai Kiran worked hard to complete his
graduation, hoping it would open doors to a secure future. However, despite his
educational qualifications, finding a stable job remained a challenge due to limited
practical skills and financial constraints.

Determined to change his circumstances, Sai Kiran enrolled in the Phlebotomist
Skill Building Program at LPL Academy, Karimnagar. The program became a turning
point in his life. Beyond learning technical procedures and laboratory practices, he
developed professional communication skills and gained valuable hands-on
experience through his On-the-Job Training at a laboratory. With every lesson and
practical session, his confidence grew stronger.. 

For years, Chandri from Rajasthan dedicated herself to managing her
household and caring for her family. While she took pride in her role as a
homemaker, she often dreamed of contributing financially to her family’s
well-being and becoming independent. However, limited opportunities
and a lack of business experience made that dream seem difficult to
achieve.

Her life took a positive turn when she connected with the Didi Ki Dukaan
initiative implemented  by B-ABLE Foundation and supported  HUL. and
YuWaah. Through the program, she received training, mentorship, and
the confidence needed to take her first steps into entrepreneurship. She
learned essential business skills, inventory management, customer
engagement, and financial planning—knowledge that helped transform
her aspirations into a practical business venture.

Stories of Change

Armed with new skills and determination, Chandri established her own “Didi Ki Dukaan” in her community. What started
as a small shop soon became a reliable source of income for her family. Through hard work, dedication, and a
commitment to serving her customers, she steadily grew her business and earned the trust of the people around her.

Today, She is not only generating a stable income but has also emerged as a respected entrepreneur in her village. Her
success has enhanced her confidence strengthened her role in family decision making, and inspired, other women to
explore opportunities for self-reliance and entrepreneurship. Vineeta’s journey demonstrates how the right support,
combined with determination and courage, can unlock new possibilities. From being a homemaker with a dream to
becoming a successful business owner, she has proven that empowering women through entrepreneurship creates lasting
change—not just for individuals, but for entire communities.

Sai Kiran’s journey is a powerful reminder that the right opportunities, combined with determination and skill development,
can transform challenges into success. From a young man struggling to find direction to a healthcare professional making a
meaningful impact, his story reflects the life-changing potential of skilling and employment opportunities. Today, Sai Kiran is
working as a Phlebotomist Technician, earning a stable income and building a promising career in the healthcare sector. More
importantly, he is now able to support his mother and contribute to the family’s well-being with pride and independence.

From Homemaker to Entrepreneur: Didi Vineeta’s Journey of Empowerment

From Homemaker to Entrepreneur: Didi Chandri’s Journey of Empowerment
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Mobilization Training Certification
Employment

/ Self
Employment

Hand Holding

Our Programs Journey  in the Spotlight

THANKS FOR TRUSTING US 
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2500+

PROGRAM
IMPACTYouth

Trained 
Placement
support 

for all the trainees

Industry 
Exposure
100%

Sustainable
Livelihoods
Focus

DDU-GKY gives rural youth the opportunity to build
skills, gain industry exposure, and better livelihoods.

Industry-aligned skill training
Empowering rural youth
Skill development with placement support
Sustainable livelihood opportunities

The DDU-GKY initiative focuses on equipping rural
youth with industry-relevant skills, practical exposure,
and placement opportunities to support sustainable
livelihoods and long-term career growth.

The Safai Karamchari training program promotes cleanliness,
safety, and dignity of work while enabling better livelihoods.
The Swacchta Sarthi Program, implemented under the
Namaste Scheme of NSKFDC, is aimed at empowering
sanitation workers through skill enhancement and recognition
of prior learning (RPL). The program skilled 90  candidates and
includes 30 hours of training delivered over 5 days, with 6
hours of training each day.

Safai Karamchari Training (Swachhta Sarthi)

WHAT THE PROGRAM OFFERS
Skill Development Community Impact 

Promoting hygiene, sanitation and
community well being 

Career Support
Guidance,Counselling and

placement assistance 
Hands-on practical learning to

build job -ready skills 

Deen Dayal Upadhyaya 
Grameen Kaushalya Yojana

Designed to strengthen knowledge, safety awareness, and
professional skills, the initiative supports dignified livelihood
opportunities and promotes workforce empowerment in the
sanitation sector. Through this program, participants are
equipped with practical understanding and improved
employability within the Swachhta ecosystem.

22
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S.N. State/ UT Programs

1 Andhra Pradesh LPL-Phlebotomist, UNICEF-P2E, Jubilant-EDP(online), UNICEF-Didi Ki Dukaan

2 Arunachal Pradesh UNICEF-P2E

3  Assam LPL-Phlebotomist, MFIN-Livelihoods Training, UNICEF-P2E, TATA-DTH Operators, GCPL-Backhoe Loader, Jubilant-QSR, AFH-LinkedIn

4 Bihar UN Women-SCE, UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), AFH-LinkedIn

5 Delhi
IGS - Tally and Basic Computer Training Program UNICEF-P2E, Jubilant-QSR, AI-IGI, United Way Skilling of Youth through Vocational Training , CBRE-
Skill Building Of Youth

6  Gujarat  UNICEF-P2E, EVEREST-Master Technician, AFH-LinkedIn, Sembcorp-Solar Training, AI-IGI 

7 Haryana UNICEF-P2E, CAF-Livelihoods Training for women, GA-Drone Pilot, TATA-DTH operators, EVEREST-Master Technician, Jubilant-QSR, AFH-LinkedIn

8  Himachal Pradesh  ACC-Disha, UNICEF-P2E

9  Jammu and Kashmir  UNICEF-P2E  

10 Jharkhand UNICEF-P2E, Param Life-Vaani, Jubilant-EDP(online), UNICEF-Placement, BCCL-Didi Ki Dukaan, HUL Didi Ki Dukaan

11 Karnataka UNICEF-P2E , LPL Phlebotomist

12  Madhya Pradesh  LPL-Phlebotomist, GA-Drone Pilot, UNICEF-P2E, SOLIS ITL-Farmers’ Training, Sembcorp-Solar Training, UNICEF-Didi Ki Dukaan

13 Maharashtra
LPL-Phlebotomist, GA-Drone Pilot, UNICEF-P2E, GI-Retails Sales, UN Women-SCE, EVEREST-Master Technician, MFIN-Livelihoods Training, Jubilant-
EDP(online), TATA-DTH Operators, AFH-LinkedIn, Sembcorp-Solar Training United Way Skilling of Youth through Vocational Training, CBRE- Skill
Building Of Youth

14 Nagaland UNICEF-P2E

15 Odisha  UN Women-SCE, UNICEF-P2E, EVEREST-Master Technician, UNICEF-Placement, UNICEF-Didi Ki Dukaan, HUL Didi Ki Dukaan

16 Punjab UNICEF-P2E, MFIN-Livelihoods Training, GA-Drone Pilot, Sembcorp-Solar Training 

17 Rajasthan
LPL-Phlebotomist, UNICEF-P2E, TATA-DTH Operators, EVEREST-Master Technician, Frontier-Digital Saheli, UN Women-SCE, Jubilant-Paryavaran Sakhi,
Param Life-Vaani, UNICEF-P2ESakshamNaari, UNICEF-Placement, UNICEF-Didi Ki Dukaan, HUL Didi Ki Dukaan, Soft skills-GCPL

18 Telangana  LPL-Phlebotomist, UNICEF-P2E, Organo-Employability Training, Jubilant-EDP(online)

19  Uttar Pradesh 

LPL-Phlebotomist, Jubilant-Cattle Feed Entrepreneurs, Jubilant-EDP(online), GCPL-Backhoe Loader, UNICEF-P2E, TATA-DTH Operators, CAF-Credit
Processing Officer,  EVEREST-Master Technician, ACC-Disha, Param Life-Vaani, TRIF-Incubation Centre (SHGs), Kheyti-Outreach Development,
Jubilant-Didi Stores Entrepreneurs, AFH-LinkedIn, Sonalika-Agro Solutions, United Way Skilling of Youth through Vocational Training , CBRE- Skill
Building Of Youth

20 Uttarakhand  UNICEF-P2E, EVEREST-Master Technician, LPL-Phlebotomist

21  West Bengal  UNICEF-P2E, EVEREST-Master Technician, GCPL-Backhoe Loader 

   B-ABLE has worked in 28 states/ UTs  
   B-ABLE Foundation is active in 21 states/ UTs:

Our Outreach

About Basix
BASIX Social Enterprises Group (BSEG) is a pioneering Indian livelihood promotion institution established in 1996, founded by Mr.
Vijay Mahajan along with few development consultants to promote sustainable livelihoods, for the rural poor and women,
through the provision of financial services and technical assistance in an integrated manner. BASIX Group offers Financial
Services, Agriculture & Business Development Services, Skill building Services and Institutional Development Services through
its entities. Each entity is independently managed by CXOs and governed by eminent boards. The parent company BASICS Ltd.,
MD & CEO represents on each of the entities in the group and provides strategic guidance for realizing synergies and impact on
livelihood mission.

Group Companies

Subsidiary Companies Associate 
Companies

Investee 
Company

Affiliates

BASIX Krishi Samruddhi Limited (BKSL)
BASIX Municipal Waste Ventures Limited (BMWV)
Indian Grameen Services (IGS)

BASIX Academy for Building Lifelong Employability
Limited (B-ABLE)
B-ABLE Foundation

Sub-K Impact Solutions Limited (Sub-K)

Institute of Livelihood Research and Training (ILRT)
BASIX Employees and Associates Mutually Aided
Cooperative Society Limited (BEAMACS)
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B-ABLE FoundationB-ABLE Foundation B-ABLE Foundation B-ABLE Foundation @bablefoundation

B-ABLE Foundation
F-42, First Floor, East Of Kailash, New Delhi, 110065

info@b-ablefoundation.org
+91-9205182662, www.b-ablefoundation.org

SCAN TO DOWNLOAD
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https://www.linkedin.com/company/b-able-foundation/
https://www.facebook.com/profile.php?id=100088203026320
https://www.facebook.com/profile.php?id=100088203026320
https://www.instagram.com/b_ablefoundation/
https://www.instagram.com/b_ablefoundation/
https://www.youtube.com/channel/UC6ggarzuDGH8U8_BbC_O-tg
https://www.youtube.com/channel/UC6ggarzuDGH8U8_BbC_O-tg
https://twitter.com/bablefoundation

